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RESOLUTION # |lo-03- 6l

A RESOLUTION TO AMEND THE ESTABLISHED JOB CATEGORY AND PAY GRADE
FOR SALARY SCHEDULE FOR NON-REPRESENTED EMPLOYEES

WHEREAS, the County Board of Supervisors adopted an established job classification and pay grade
for non-represented employees in Resolution #15-10-01; and,

WHEREAS, the County Board of Supervisors adopted Resolution #15-09-03 to implement the salary
classification and compensation system for non-represented employees which included an appeal
process; and,

WHEREAS, the Human Resource Committee has completed the appeal process and recommends the
adoption of the attached AMENDED BUFFALO COUNTY JOB CLASSIFICATION/PAY GRADE
FOR NON-REPRESENTED EMPLOYEES FOR 2016 effective April 3, 2016, based on the appeals

received; and,

WHEREAS, the Human Resource Committee also recommends the deviation from the current initial
step placement policy for the following positions based upon the appeal process as follows:

E-911 Coordinator moved from Clerical Support to renamed classification Skilled Craft
Technicians, Step #2 for E911 work up to 36 hours per pay period;
Materials Recovery Facility Supervisor moved to renamed classification Skilled Craft
Technicians, Step #6

Register in Probate moved from Step #2 to Step #4

Personnel Advisor moved from Step #2 to Step #4

DHHS Account Clerk Lead moved from Step #1 to Step #4

Deputy County Treasurer — Real Property Lister (2 positions) moved from Advanced Clerical
Support to newly created classification of Advanced Technical Support, Step #7

Administration Administrative Assistant (Floater) receive Advanced Clerical Support Step #3
pay for up to 14 hours Scheduled Time Per Week when Serving as Deputy Register in
Probate

GIS/Land Information Technician moved from Step #1 to Step #2 and referral of position
description back to Standing Committee for further review and recommendation for any
reclassification in December of 2016

Zoning Technician moved from Step #1 to Step #2

Zoning Administrator moved from Step #3 to Step #4

Nelson Senior Dining Manager moved from Step #4 to Step #6

Highway Office Assistant moved from Step #6 to Step #7 '

Remove County Administrative Coordinator from Job Category and Pay Grades




NOW, THEREFORE BE IT RESOLVED, that the Buffalo County Board of Supervisors hereby
approves the establishment of the attached AMENDED BUFFALO COUNTY JOB
CLASSIFICATION/PAY GRADE FOR NON-REPRESENTED EMPLOYEES FOR 2016 effective
April 3, 2016 for non-represented employee positions to clude the above-indicated step and
classification adjustments as recommended by the Buffalo County Human Resources Committee.

Adopted at a duly called and noticed meeting of the Buffalo County Board of Supervisors on the
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ANTICIPATED FINANCIAL IMPACT STATEMENT

2016 Wages & Benefits  $22,026.93
Additional Increase




AMENDED BUFFALO COUNTY JOB CLASSIFICATION/PAY GRADE FOR
NON REPRESENTED EMPLOYEES FOR 2016

RESOLUTION #
QFFICIALS & ADMINSTRATORS * Step 4 adjust with CPI .73
STEP1| STEP2{ STEP3| STEP4 | STEP5| STEP6| STEP7
|DIRECTORS/MANAGERS
EE |HHSD DIRECTOR 33.83] 3495] 3606 3718| 38.30| 3941 4053
ee [HIGHWAY COMMISSIONER 28.03] 2895{ 2988| 3080 3172| 3265 3357
gt |ADRC RESOURCE DIRECTOR 26.05| 2691 2777 2863] 2049] 3035 3121
EE IZONING ADMINISTRATOR 23.35| 2412 2488| 2586|2643 2120 2797
EE JLAND CONSERVATIONIST 2234 2308] 2381] 2455] 2529] 26021 2676
Ee |EMERGENCY MANAGENENT/RECYCLING DIRECTOR 9166 22371 23001 2380 2451| 2523 2594
EE |VETERANS SERVICE OFFICER 1980{ 2056) 2121] 2187 2253| 2318 23.84
[SUPERVISORSIASSISTANT MANAGERS ,
E  $HHSD SOCIAL SERVICES MANAGER 2663 2750| 2838 20.26( 30.44] 31.02] 3189
E  [PUBLIC HEALTH SUPERVISORMHEALTH OFFICER 27.82) 28.74| 29685] 30.57{ 31.49{ 3240 3332
E  IHWY PATROL SUPERINTENDANT 2353| 24310 2508 2586 2664 2741] 2819
E |HHSD AGING DIRECTOR 2334) 2411] 2488 2585| 2642| 27.48] 27.96
EP |PUBLIC HEALTH NUTRITIONISTMWIC DIRECTOR 2167 2238) 2340 2381] 2452 2524| 2595
E !CS COORDINATOR/DHHS ASSIST TO DIRECTCR 20.60 21.28 21.96 22.64 23.32 2400 24.68
EP [HWY ASSISTANT PATROL SUPERINTENDANT 18.27| 18.88| 1948] 2008 2068 2128 21.89
REGISTER IN PROBATE 18.27] 1888 1948] 2008 2068] 21.28] 21.89
E  |BUILDING & GROUNDS MANAGER 15.33] 1584 1634] 1685 17.38] 17.881 1837
PROFESSIONALS
PROFESSIONALS STEP1| STEP2| STEP3| STEPA | STEP5| STEP6| STER?
EP |SOCIAL WORKER | 1940] 2004 2068] 2432 21.96] 2260 2324
Ep |SOCIAL WORKERI 20791 2148 2216 2285[ 2354 2422| 24.91
e ﬁgg,[ﬁh‘ggggiﬁg‘;fﬁgg | ';Efgggg‘fgﬁ"" ENVIRONMENTAL 2231 2305| 2378 2452| 2526 2599| 2673
EP |PUBLIC HEALTH NUTRITIONIST/W:C BT 2112} .82 2251  2321| 2391| 2460] 25.30
TECHNICIANS _
TECHNICIANS STEP1| STEP2| STEP3| STEP4 | STEP5| STEP6| STEP7
ZONING TECHNICIANANSPECTOR; CONSERVATION
Ep |TECHNICIAN/PLANNER; GIS/LAND INFORMATION TECHNICIAN 1892 1954 2047] 2079|241 2204] 2266
PROTECTIVE SERVICE WORKERS _
LAW ENFORCEMENT STEP 1] SIEP 2] SIEP | STEP4 T STEP S STEFE T STEF T
E  |CHIEF DEPUTY 26541 2141 2829] 2048 3003 3091 3178
£ [JAIL ADMINISTRATOR 2240| 2314| 2388] 2462 2536] 26.10] 28.84
N JJAIL SERGEANT 20.78] 21467 2215 2283) 2351 2420 2488
N JPART TIME DEPUTIES - - 1555 | 16021 16481 1895
|LAW ENFORCEMENT SUPPORT - START{ €mo | 12mo | 18mo | 24mo | 30mo
IN COMMUNICATIONICORRECTION OFEIGERS 18,69 19.21 19 57 19.91 20,29 20.81
STEP1| STEP2| STEP3{ STEP4 ( STEP5| STEPG| STEP7
N [PART TIME - COMMUNICATION/CORRECTION OFFIGERS 1167 1205] 1244 1282 13201 1350| 1397
N |BAILIFF (3} 1249)  1291] 1332 1373] 14.14| 1485 1497




PARAPROFESSIONALS

CLERICAL SUPPORT STEP1| STEP 2| STEP3| STEP4 | STEPS5| STEPG | STERY
N |PART TIME CLERICAL; 1297 13.39) 13.82 14.25] 1468 1511 1553
WIC TECHNICIAN; SUPPORT STAFF SPECIALIST; ADMINISTRATIVE 13721 1418 1483 15.081 1553 15.88] 16.44
N |CONFIDENTIAL; DEPUTY CLERK OF COURT I;
ADVANCED CLERICAL SUPPORT
UW ADMINISTRATIVE ASSISTANT; HWY OFFICE ASSISTANT: CHIEF
DEPUTY CLERK OF COURT Ii; CHIEF DERPUTY COUNTY CLERK I; 1505] 1555| 16.04 16:54) 1704 17.53) 1803
N ICHIEF DEPUTY REGISTER OF DEEDS;
ADVANCED TECHNICAL SUFPORT _
N [PEPUTY COUNTY TREASURER-REAL PROPERTY LISTER | 15550 16.06] 1657] 1700 1761] 18.12] 1863
ADMINISTRATIVE SUPPORT
ACCOQUNTING SUPPORT STEP1| STEP2; STEP 3| STEP4 | STEP5| STERG | STERT
HHSD BENEFIT SPECIALIST; ADRC DISABILITY BENEFIT SPECIALIST:
VETERANS SERVICE BENEFIT SPECIALIST; HHSD CHILD SUPPORT
FINANGIAL ASSISSTANT; HHSD ECONOMIC SUPPORT SPECIALIST; HHSD 15461 1597) 1648f 1699 17.50] 18.01f 1852
ACCOUNT CLERKIECONOMIC SUPPORT SPECIALIST; HHSD ECONOMIC
N {SUPPORT SPEGIALIST LEAD; HHSE ACCOUNT CLERK;
ADMINISTRATION - FINANCIAL 15.75 168.271 16.79 17.31 17.83| 18.35] 18.87
ADMINISTRATION ADMINISTRATIVE ASSISTANT; LAW
ENFORCEMENT ADMINISTRATIVE ASSISTANT; ZONING
g [ADMINISTRATIVE ASSISTANT;
ADMINISTRATION PERSONNEL ADVISOR; HHSD ACCOUNT CLERK
LEAD; HWY OFFICE MANAGER; ADMINISTRATION FINANGIAL 17.831 18521 1914 19700 2029f 2088 2147
e ADVISOR
SKILLED CRAFT TECHNICIANS
STEP 1| SIEP 2| SIEP 3| SIEP4 | GIEP 5| SIEP G| SIEP 7
MATERIALS RECOVERY FACILITY SUPERVISOR; E-911
N ICOORDINATOR PT 18.21 18.77 19.35 19.94 20,53 2115 21.78
SERVICE - MAINTENANCE
STEP1| STEP2| STEP3| STEP4 | STEP5| STEP 6| STEP7Y
N JBUILDING & GROUNDS JANITOR _ 13421 1386 143 14751 15191 1564| 16.08
N JSENIOR DINING CENTER MANAGER 9.44 9.75] 10.06 1037 1068] 1080 1130
N fHHSD VAN DRIVER 9741 1006 10.38 1070  11.021 11.34] 1166
N [PART TIME RECYCLING TRUCK BRIVERS 11.23] 1160 11.97 1234 1271 13.08| 13.45
YR1 [ YR2
HWY - SEASONAL PATROLMAN 1470 1555
N [HWY - SEASONAL MOWING 10841 1147
START |AFTERTRAINING |
[N |PART TIME 9.07]  10.29]
EE EXEMPT EXECUTIVE EMPLOYEE
EA EXEMPT ADMINISTRATIVE EMPLOYEE E EXEMPT
EP  EXEMPT PROFESSIONAL EMPLOYEE N NON-EXEMPT EMPLOYEE




