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Human Resources, Finance
RESOLUTION # /b - O%-O 2

A RESOLUTION TO ESTABLISH THE ELECTED OFFICIALS TOTAL ANNUAL
COMPENSATION LEVEL FOR 2017 THROUGH 2020 TERMS OF OFFICE

WHEREAS, the total annual compensation levels for elected officials (other than County Board
supervisors and circuit judges) must be established prior to the earliest time for the filing of nomination
papers pursuant to Wisconsin State Statute 59.22 (1); and

WHEREAS, the Human Resources Committee, and the County Board of Supervisors, desires to
establish the total annual compensation for county elected officials, which is separate and distinct from
the fringe benefits offered by the County to elected officials, and which fringe benefits are subject to
increase or decrease during the officer’s term of office at the discretion of the County Board and in
accordance with applicable state and federal law; and

WHEREAS, as part of the County’s fringe benefit program, county elected officials may participate in
the Wisconsin Retirement System in accordance with established state law; and

WHEREAS, as part of the County’s fringe benefit program, county elected officials may elect to
receive health insurance coverage under the same terms and conditions as the health insurance
coverage offered to non-represented managerial, supervisory, professional and confidential county
employees who are not law enforcement managerial employees or non-represented managerial
employees described in Wiscongin Staie Statute 111.70 (1) (mm) 2;

NOW, THEREFORE BE IT RESOLVED that the Buffalo County Board of Supervisors hereby
establishes that the total annual compensation for county elected officers under Wisconsin State Statute
59.22 (1) shall be as follows, effective on the first day of a term of office that begins afier the date of
this Resolution:

County Elected Official Total Annual Compensation

2017 2018 2019 2020
County Clerk 54,250 54,750 55,250 55,750
Register of Deeds 54,250 54,750 55,250 55,750
County Treasurer 54,250 54,750 | 55,250 55,750

BE IT FURTHER RESOLVED that the aforementioned county elected officials are entitled to
participate in the Wisconsin Retirement System, in accordance with state law, and the County shall pay
only its share of the contributions required by law; and




BE IT FURTHER RESOLVED that the aforementioned county elected officials shall be entitled to
participate in the County’s health insurance program subject to the terms and conditions of the
program, which may be modified from time to time, under the same terms and conditions as the health
insurance coverage offered to non-represented managerial county employees who are not law
enforcement managerial employees or non-represented managerial employees described in Wisconsin
State Statute 111.70 (1) (mm) 2.

Adopted at a duly called and noticed meeting of the Buffalo County Board of Supervisors on ‘[hf:ﬁ"lh

day of Mg e, 2016.
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County Clerk
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ANTICTIPATED FINANCIAL IMPACT STATEMENT CHIANGE

2017 Total Compensation: $160,511.43
Total Benefits: $22,872.88
. Difference from 2016 § 2,299.%

2018 Todtal Compensation: $167,517.83
Total Benefits: K 23,158.79
Fferde $ 229231

2019 Total Com Sation: $164,143.02
1 $ 23,390.38
M 2018 § 1,856.78

ion; $165,784.44
- : $ 23,624.28
Difference from 2019 $\ 1,875.32




AMENDED
ANTICIPATED ESTIMTED FINANCIAL IMPACT STATEMENT

2017 Total Compensation: $162,750
Total Benefits: $ 23,192
Total Insurance: $ 25,192
Difference from 2016 $ 4,160

2018 Total Compensation: $164,250
Total Benefits; $ 23,406
Total Insurance: $ 25,192
Difference from 2017 $ 1,714

2019 Total Compensation: $165,750
Total Benefits: $ 23,619
Total Insurance: $ 25,192
Difference from 2018 § 1,714

2020 Total Compensation: $167,250
Total Benefits: $ 23,833
Total Insurance: $ 25,192
Difference from 2019 $ 1,714

*Total Benefits includes Social Security 6.6% and Retirement 7.65%
*Total Insurance includes life and major medical with no increase or changes




