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RESOLUTION # ]{s- 1O-CR

A RESOLUTION TO AMEND SALARY CLASSIFICATION AND COMPENSATION
SYSTEM FOR NON-REPRESENTED EMPLOYEES TO INCLUDE BUFFALO COUNTY
HIGHWAY EMPLOYEES

WHEREAS, the County Board of Supervisors adopted Resolution 15-10-01 to establish job categories
and pay grades for non-represented employees; and,

WHEREAS, the County Board of Supervisors also adopted Resolution 15-09-03 to implement salary
classification and compensation system for non-represented employees; and,

WHEREAS, the Buffalo County Highway employee wages and classifications were previously
represented in a bargaining unit; and,

WHEREAS, the current Buffalo County Handbook requires the Buffalo County Board of Supervisors
to authorize by resolution any amendments to the Employee Handbook; and,

WHEREAS, the Human Resource Committee has recommended effective January 1, 2017, the
creation of a salary classification and compensation system for Highway employees previously
represented under a bargaining unit to be incorporated into the existing salary classification and pay
grades as a Skilled Craft Technician, a copy of which is attached as Exhibit A and to be incorporated
herein and to become a part of this resolution; and,

WHEREAS the Human Resource Committee recommends the amendment to Policy 111 of the
Employee Handbook to include Highway employees not currently addressed in the handbook;

NOW, THEREFORE BE IT RESOLVED, that the Buffalo County Board of Supervisors hereby
approves amending POLICY 111, SALARY CLASSIFICATION & COMPENSTATION SYSTEM of
the Buffalo County Employee Handbook to include salary classification and pay grades to include
Highway employees previously represented by a bargaining unit for implementation on January 1,
2017.

Adopted at a duly called and noticed meeting of the Buffalo County Board of Supervisors on the
M day of Ordndoryy 2016.
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Finance Committee

ANTICIPATED FINANCIAL IMPACT STATEMENT

2017 Wages & Benefits  $8,548.80




BUFFALO COUNTY JOB CLASSIFICATION/PAY GRADE FOR
NON REPRESENTED EMPLOYEES FOR 2017

OFFICIALS & ADMINSTRATORS

Oécupations in which employees set broad policies,axercise overall responsibility for excecution of these policies or direct individuai
departments or special phases of the agency's cperations, or provide specialized consultation on a regional, district or area bagis. Inciudes
department heads, dirsctors, deputy directors, superintendents, sheriffs and coroners and kindred workers

STEP1| STEP2{ STEP3| STEP4 | STERP5| STEPG| STEP7
DIRECTORSMANAGERS

ge [HHSD DIRECTOR 3383 34.95( 3606 3718 38301 3941] 4053
ge JHIGHWAY COMMISSIONER 28.03 28.95 29.88 30,80 3172 3265 3357
EE JADRC RESOURCE DIRECTOR 2805 2691 2777 2863 2049( 3035 3121
EE JZONING ADMINISTRATOR 23351 2412 24.89 25,66 2643] 27200 2797
Ee JLAND CONSERVATIOMIST 2234 2308 23.81 2455 2529 28.02] 2676
EE |EMERGENCY MANAGEMENT/RECYCLING DIRECTOR . 2166 2237 23.09 23.80 2451 2523 2594
EE JVETERANS SERVIGE OFFICER 19.90 2056] 21.21 21.87| 22.53] 2318 2384

SUPERVISORS/ASSISTANT MANAGERS
E |HHSD SOCIAL SERVICES MANAGER 26.63 27.50 28.38 29.26 30.141 3102 3185
g {PUBLIC HEALTH SUPERVISOR/HEALTH OFFICER 27.82 28.74 29.65 30.57 3149y 3240 3332
E  |HWY PATROL SUPERINTENDANT 23.53| 2431 26.08) 2586| 2664 2741f 2819
E [HHSD AGING DIRECTOR 23341 24111 2488 2565 2642) 2719 27.96
Ep JPUBLIC HEALTH NUTRITIONIST/WIC DIRECTOR 2167 22387 23.10 23.81 24521 2524 2585
E |CS COORDINATORMDHHS ASSISTANT TC DIRECTOR 20,60 21.28 21.96 22.64 23.32) 2400 2468
Ep JHWY ASSISTANT PATROL SUPERINTENDANT 18.27 18.88 19.48 20,08 20.68 21.28 21.89
E |REGISTER IN PROBATE 18.27| 18.88] 19.48 20081 20.68] 21.28] 21.89
E  |BUILDING & GROUNDS MANAGER 1533 15.84 1634 16.85] 7.36] 17.86] 18.37

PROFESSIONALS
Occupations which require specialized and theoretical knowledge which is usuatly acquired through college training or through work
experience and other fraining which provides comparable knowledge. Includes: personnel and labor relations workers, sacial workers,
registered nurses, dietitians, accountants and kindred workers

PROFESSIONALS STEP1 | STEP2| STEP3| STEP4 | STEP 5| 8TEP6| STER 7
EP |SOCIAL WORKER I; PUBLIC HEALTH NURSE | 19.40 20.04 20.68 21.32 21,96 22601 23.24
Ep |SOCIAL WORKER II; PUBLIC HEALTH NURSE I _ 2079|2148 2246|2285 2354| 24.22] -24.91
o AT SPECRLST AR AR | 28| | ws| | mm| ms| wm
{EP [PUBLIC HEALTH NUTRITIONIST/WIC PT 2112 2182 2251 2321 2391 2480 2530

TECHNICIANS

Occupations which require a combination of basic scientific or tachnical knowledge and manual skill which can be obtained through specialized
. post-secondary school edusation or through equivalent on-the-job training, Includes drafters, survey and mapping technicians, licensed
practical nurses, medicet techniciains, radio.operators, highway technicians and kindred workers.

TECHNICIANS

STEP 1

STEP2

STEP 3

STEP 4

STEP 5

STEP 6

STEP 7




ZOMING TECHNICIAN; CONSERVATION TECHNICIAN/PLANNER; 18.92 19.541 2017 20,79 21.41 22.04| 2286
gp |GIS/LAND INFORMATION TECHNICIAN
PROTECTIVE SERVICE WORKERS | |
Occupations in which workers are entrusted with public safety, security. and protection from desfrucive forces. includes deputy sheiffs, bailifs,
correctinal officers, detectives and kindred workers,
LAW ENFORCEMENT STEP 1| SIEP 2| STIEP 3] SIEP4 | STERS| STEP G| STEF 7
£ |CHIEF DEPUTY SHERIFF 9654 2741 2820| 298| 30.03] 3001p 3178
£ JJAIL ADMINISTRATOR 2240 23.44] 2388 2462 25.36| 26.10| 2684
N JJAIL SERGEANT 20781 2146 2215 22831 2351 2420 24.88
N |PART TIME DEPUTIES - - 1555( 16.02| 1648| 1695
LAW ENFORCEMENT SUPPORT - START| 6mo | 12mo | 18mo | 24mo | 30mo
lN COMMUNICATION/CORRECTION OFFICERS 1 18.69 10.24 1857 19.91 2029] 20.81
STEP1| STEP2| STEP3| STEP4 | STEPS5| STEP6| STEPY
PART TIME-COMMUNIGATION/CORRECTION OFFICERS 1167 12.05 1244 12.82 13.20 1359 1397
BAILIFF 12497 1291 1332 13.73| 14.14] 14551 1497
PARAPROFESSIONALS
Occupations in which workers parform some of the duties of & professional of technician in a supportive role, which usually require less formal
tralning andlor experience normally required for professional or technical stetus. Includes child support workers, clerks and kindred workers,
CLERIGAL SUPPORT . STEP4| STEP2| STEP3| STEP4 | STEPS| STEP6| STEP7
N {PART TIMECLERICAL 12.97 13.39 13.82 14.25 14.68 1511 1553
WIC TECHNICIAN; SUPPORT STAFF SPECIALIST; ADMINISTRATIVE 13.72 14.18 14.63 15.08 1553 1508 16.44
N - ICONFIDENTIAL; DEPUTY CLERK OF GOURT; '
[ADVANCED CLERICAL SUPFORT
UW ADMINISTRATIVE ASSISTANT; HWY OFFICE ASSISTANT; CHIEF
DEPUTY CLERK OF COURT Il; CHIEF DEPUTY GOUNTY CLERK |; -
' ' . 5.55 . . . . .
CHIEF DEPUTY REGISTER OF DEEDS; DEPUTY REGISTER IN 1505 L 16:04 16:54 17.04 17.53) 1803
y  [PROBATE _
ADVANCED TECHNICAL SUPPORT
|ﬁ-— DEPUTY COUNTY TREASURER-REAL PROPERTY LISTER [ 15.55 | 16.08 | 16.57 | 17.09 l 17.81 I 18,12 l 18.53
ADNINISTRATIVE SUPPORT |

Occupations in which workers are responsible for internal and extemnal communication, recording and retrieval of data and/or information and
other papemwork required in an office. Includes bookkeepers, clerk-typist, statistical clerks, dispatchers, payroll clerks, office machine and
computer opsrators, lega! assistants and kindred workers.

ACCOUNTING SUPPORT STEP1| STEP2| STEP3| STEP4 | STEP5| BTEP6| STEP7

| SPECIALIST; HHSD ECONOMIC SUBRORT SFECIALIST; HHSDACCOUNT -~

HHSD BENEFIT SPECIALIST; ADRC DISABILITY BENEFIT SPECIALIST,
VETERANS SERVICE BENEFIT SPECIALIST; HHSD CHILD SUFPORT FINANCIAL
_1546) . 1597 1648| 1699} 17.50| 18.01| 1852

CLERK/ECONOMIC SUPPORT SPECIALIST; HHSD ECONOMIC SUPPORT
SPEGIALIST LEAD; HHSD AGCOUNT CLERK;

7




ADMINISTRATION - FINANCIAL 15751 16.27{ 16.79 1731 17.83 1835| 1887
ADMINISTRATION ADMINISTRATIVE ASSISTANT; LAW
ENFORCEMENT ADMINISTRATIVE ASSISTANT; ZONING
E  (ADMINISTRATIVE ASSISTANT;

ADMINISTRATION PERSONNEL ADVISOR; KHSD ACCOUNT CLERK
LEAD; HWY OFFICE MANAGER; ADMINISTRATION FINANGIAL 17931 1852 1914 1970 20291 2088] 9147
g [ADVISOR

SKILLED CRAFT TECHNICIANS

Occupations in which workers perfarm jobs which requira special manuaf skill and a thorough and comprehensive knowledge of the process
involved in the work which Is acquired through on-the-job training and experience or throught apprenticeship or other formal training programs.
Inciudes mechanics, heavy equipment operators, skilled machining occupations and kindred workers.

STEP 1| STEP 2] STEP 3| SIEPA | GTEP 5] SIEPG] STEPT|

N [Class IV - Foreman - shop, construction, general; Signman 20501 2088 21.23 2180 21.98) 2235 2275

Class [fT - Staté Patrolman, Oparator of high level equipmant {ie: i

paver, grader, dozer, excavator, steel roller, etc.) Experienced

N |Mechanic 1991 2026] 2061 20971 21341 71| 2209
Class IT - Patrolman w/b years exparience, and low level equipment
operation experience (ie: loader, skid steer, broom, rubbee tired

N froller, efc.) 19421 1976 2011 20461 2082 21.18| 2155
N |Class Il - Entry level Mechanic
N [Class | - Entry level Patrolman 1895] 19.28] 19.82 1996 2031 2066] 2703
MATERIALS RECOVERY FACILITY SUPERVISOR/TRUCK DRIVER; E-
n |91 CORRDINATOR PT 1821 18771 1935 19.94] 2053 2145] 2178
SERVICE - MAINTENANCE
Occuipations in which workers perform duties which result in or contributz to the comfort, convenience, hygiene or saftey of the general public
or which contribute to the upkeep and care of buiidings, faciliies or grounds of public property. Workers in this group may operate machinery.
Includes truck drivers, bus drivers, custodial employees, groundkeepers and kindred workers.
STEP1| STEP 2| STEP3| STEP4 | STEP5| STEP6| STEP7
N JBUILDING & GROUNDS JANITOR 1342 13.86 14.31 14.75 15.19 15.64 16.08
N |SENIOR DINING CENTER MANAGER 844 9.75 10.06 10.37 10.68 10.99 11.30
N [HHSD VAN DRIVER 9.74] 10.06] 10.38 10.70]  1M.02) 1134 1166
N JRECYCLING TRUCK DRIVERS PART TIME 11.23] 11.60f 1197 12.34| 12.71]  13.08] 1345
YR1 [ YR2
M [HWY - SEASCNAL PATROLMAN 14.70 15.55
N JHWY - SEASONAL MOWING 10.84 11.47
START | AFTERTRAINNG |
[N [PART TIME 9.07] _10.29]

EE EXEMPT EXECUTIVE EMPLOYEE

EA  EXEMPT ADMINISTRATIVE EMPLOYEE
EP EXEMPT PROFESSIONAL FMPLOYEE
£ EXEMPT

N NON-EXEMPT EMPLOYEE




